INTERNAL/EXTERNAL POSTING

POSTING DATE: September 22, 2026
POSITION: 0.2 HIGH SCHOOL WORLD HISTORY TEACHER

Clawson High School

REPORTS TO: Clawson High School Building Principal
STARTING DATE: Immediately
SALARY: Appropriate placement on Clawson Education Association’s

salary schedule

Job Overview

We are seeking a candidate who will be responsible for delivering engaging,
standards-aligned instruction in U.S. and World History, fostering critical thinking, and
preparing students to be active, informed citizens. In addition to teaching history, all
Clawson teachers work to enhance students' communication skills, preparing them for
both academic and real world success.

Qualifications and Skills

Valid Michigan Teacher Certification with social studies (RX) or history (CC)
endorsement

Appropriate certification and major

Previous teaching experience, preferably at the high school level

Strong knowledge of history and related content

Familiarity with educational technology and e-learning platforms

Capacity to engage students with diverse learning needs

Exceptional written and verbal communication skills

Capability to develop interdisciplinary teaching strategies

Experience in curriculum development and implementation

Professional development courses or certifications in teaching methodologies
Excellent organizational and classroom management skills

Ability to build rapport with students and encourage a learning-focused
environment

Proficiency in using the Google platform and educational software

Effective communication skills, both written and verbal

Commitment to continuous professional development

Collaborative mindset to work with colleagues and parents

OFFICE OF HUMAN RESOURCES
E@W@@m 101 PHILLIPS AVENUE
CLAWSON, M| 48017

PUBLIC SCHOOLS

WWW.CLAWSONSCHOOLS.ORG



Responsibilities and Duties

Develop and implement creative lesson plans in accordance with curriculum
guidelines

Teach students to analyze and interpret primary, secondary and other historical
sources

Instruct students in the themes of history and related content

Guide students in expressing their learning in writing and verbally

Assess and evaluate students’ progress through assignments, tests, and exams
Provide individualized support to students

Encourage class discussions and critical thinking exercises

Integrate technology, such as educational software and online resources, into the
classroom

Prepare students for standardized tests and higher education admissions
Collaborate with other teachers and education professionals to develop
interdisciplinary projects

Participate in parent-teacher meetings to discuss students’ academic
performance and behavior

Core Curriculum and Instruction

Design and deliver rigorous lessons aligned with the Michigan K-12 Social
Studies Standards.

Cultivate critical thinking, primary source analysis, and historical inquiry to help
students evaluate multiple perspectives and construct evidence-based
arguments.

Integrate core concepts of civics, economics, and geography to connect historical
events to current societal issues and foster informed, active citizenship.

Utilize formative and summative assessments to track student growth, adapting
instruction to meet the diverse academic, language, and learning needs of all
students.

Essential Physical Functions

Classroom Instruction and Movement

Stand or walk for extended periods while lecturing or monitoring tests
Navigate the classroom quickly to help students or manage behavior
Reach and bend to access files, textbooks, and teaching materials
Operate technology including computers, smartboards, and projectors

Communication and Visual Monitoring

Speak clearly to deliver lectures and lead large group discussions
Hear student questions and responses in rooms with ambient noise
See the entire room to supervise students and maintain safety
Read student work in both digital and handwritten formats



Stamina and Environment
o Lift light objects up to 15 pounds, such as stacks of essays or books
e Maintain high energy throughout back-to-back class periods
e Tolerate indoor environments with varying temperatures and artificial lighting

Application Procedure — INTERNAL.:

An internal candidate is considered to be an employee covered under the Clawson
Education Association bargaining agreement. Please submit a letter of interest to
Melanie.Post@clawsonschools.org by September 29, 2026, 4:00 PM.

Application Procedure — EXTERNAL.:
Clawson is a member of the Oakland Human Resources Consortium. Please apply
via https://www.oakland.k12.mi.us/careers

Please DO NOT mail or bring copies of your application materials to the district or any
school office unless specifically requested. The district no longer retains or utilizes
paper documents in the initial screening process and unsolicited materials will not be
retained.

DEADLINE: Until filled

Clawson is an equal opportunity employer and fully subscribes to the principles of Equal Opportunity. The
Civil Rights Act of 1964 and State and Local Laws prohibit discrimination on the basis of race, color, religion,
national origin, sex, sexual orientation, gender identity, gender expression, transgender status, age, marital
status, disability, genetic information, or any other reason prohibited by applicable laws, in its programs
services, activities, or employment practices.

Affirmative Action/Equal Opportunity Employer

The Board will vigorously enforce its prohibition against discriminatory harassment based on race, color,
national origin, sex,(including sexual orientation and transgender identity), disability, age, religion, height,
weight, marital or family status, military status, ancestry, or genetic information (collectively, “Protected
Classes”) that are protected by Federal civil rights laws (hereinafter referred to as “unlawful harassment”),
and encourages those within the School District community as well as third parties, who feel aggrieved to
seek assistance to rectify such problems. The Board will investigate all allegations of harassment and in
those cases where unlawful harassment is substantiated, the Board will take immediate steps to end the
harassment, prevent its recurrence, and remedy its effects. Individuals who are found to have engaged in
unlawful harassment will be subject to appropriate disciplinary action.

The Board will take affirmative action to ensure that applicants are employed and promoted without regard to
their race, religion, color, handicap, sex, national origin, age, height, weight, or marital status.

The Superintendent has been designated to handle inquiries regarding the nondiscrimination policies.
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